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Grant Performance: 
112 Pre-apprentices
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Grant Performance: 
112 Pre-apprentices
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Enrollments by Gender

Male Female



Grant Outcomes:
Placements

53%

30%

17%

Placement Outcomes to Date

Placed in Construction Employment that is not a Registered Apprenticeship

Placed in Construction Registered Apprentice Program

Placed in other Employment



Apprenticeship Support Services

• Funding to support onsite Registered Apprentices 
on the Hyatt Regency Portland and adjacent 
jobsites

• Tools/boots, transportation, childcare

• Served 91% women and people of color



Grant Outcomes:
Return on Investment

• 72 pre-apprentices were previously unemployed

• Average starting wage in Construction: 
$18-20 per hour or $39,520 annually

• Average annual state tax revenue: 
$256,000 

• 43% previously on public assistance: 
Building a future to get on a better path



Grant Outcomes:
Summary and next steps

• 113% overall enrollment

• 80% women and people of color

• Served apprentices directly on the jobsites and 
expanded to surrounding jobsites

• Continue to support graduates: retention and 
advancement

• Building upon model to partner with other 
Contractors and Public Owners: Investing in the 
regional workforce pipeline
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