
Council meeting agenda

Metro Regional Center, Council chamber; 

https://zoom.us/j/615079992 (Webinar ID: 

615079992) or 253-205-0468 (toll free), 

https://www.youtube.com/watch?

v=RIVzs6wKbNQ

Tuesday, June 2, 2026 10:00 AM

Metro Council President Interviews, Hearing, and Appointment

This meeting will be held electronically and in person at the Metro Regional Center Council Chamber. 

You can join the meeting on your computer or other device by using this link: 

https://zoom.us/j/615079992 (Webinar ID: 615 079 992); 

https://www.youtube.com/@OregonMetro/streams

1. Call to Order and Roll Call

2. Introductions and Meeting Overview

3. Candidate Interviews

4. Public Hearing on Vacancy in the Office of Metro Council President

Those testifying in-person or electronically are encouraged to sign up in advance by calling 

503-813-7591 or by emailing your name and the agenda item, if applicable, you wish to testify on.

Those appearing in person may fill out a blue card found in the Council Chamber. Those requesting to

comment virtually can using the “Raise Hand” feature in Zoom during the meeting. Individuals will

have three minutes to testify unless otherwise stated at the beginning of the meeting.

Written comments should be submitted electronically by emailing 

legislativecoordinator@oregonmetro.gov. Written comments received by 4:00 p.m. will be provided 

before the following day's Council meeting.

5, Council Nominations and Voting

6. Resolutions

Resolution No. 26-5616, For the Purpose of Appointing a 

Replacement to Fill the Vacancy in the Office of Metro 

Council President

RES 26-56166.1

Resolution No. 26-5616Attachments:

7. Appointed Metro Council President Remarks

1

https://oregonmetro.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=6696
https://oregonmetro.legistar.com/gateway.aspx?M=F&ID=d0e9c8cb-1afe-49d0-8b69-6e1fa6689f52.pdf
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8. Other Business

Includes opportunity for appointee to take oath of office.

9. Adjourn
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Resolution No. 26-5616, For the Purpose of Appointing a Replacement to Fill the Vacancy in
the Office of Metro Council President
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Page 1 Resolution No. 26-5616 

BEFORE THE METRO COUNCIL 

 

 

FOR THE PURPOSE OF APPOINTING A 

REPLACEMENT TO FILL THE VACANCY IN 

THE OFFICE OF METRO COUNCIL 

PRESIDENT 

) 

) 

) 

) 

 RESOLUTION NO. 26-5616 

 

Introduced by Acting Council President 

Duncan Hwang 

 

 

WHEREAS, on March 19, 2026, Metro Council adopted Resolution No. 26-5584, declaring a 

vacancy in the Office of Metro Council President; and  

 

 WHEREAS, Metro Code Section 9.01.050 and Section 9.01.060 provide that the remaining 

members of the Metro Council must fill the vacancy by a majority vote through the remaining term of 

office; and 

 

 WHEREAS, Metro Code Section 9.01.060 provides the procedures to be followed by the Metro 

Council in making an appointment to fill the vacancy in the Office of Metro Council President, and Metro 

Council affirms that it has complied with these procedures; and 

 

WHEREAS, on June 2, 2026, Metro Council interviewed the applicants for the Office of Metro 

Council President in a public meeting; now therefore,  

 

BE IT RESOLVED, that the Metro Council appoints ____________ to fill the vacancy in the 

Office of Metro Council President for the remaining portion of the current term, ending January 4, 2027; 

now therefore,  

 

ADOPTED by the Metro Council this 2nd day of June 2026. 

 

 

 

 

 

 

 

 

Duncan Hwang, Acting Council President 

 

 

Approved as to Form: 

 

 

       

Carrie MacLaren, Metro Attorney 



 
 
 

Materials following this page were distributed at the meeting. 
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Anne Buzzini

From: Christine Lewis
Sent: Tuesday, June 2, 2026 10:49 AM
To: Anne Buzzini
Subject: Ballot round one

Candidate name: Juan Carlos Gonzalez  
 
Signed  
Christine E Lewis 
 
Typed with thumbs on my "smart"phone 





■  Yes □  No

EMPLOYMENT APPLICATION

Oregon Metro
600 NE Grand Ave

Portland, Oregon - 97232
http://www.oregonmetro.gov (http://www.oregonmetro.gov)

Bey, Durrell, Kinsey
Metro Council President

Received: 5/13/26
11:34 PM
For Official Use
Only:
QUAL:________
DNQ:_________

□Experience

□Training

□Other:_______

PERSONAL INFORMATION

POSITION TITLE:
Metro Council President

Job Number:
2026-0998-COU

NAME: (Last, First, Middle)
Bey, Durrell, Kinsey

PERSON ID:

Date And Month Of Birth:

ADDRESS: (Street, City, State, Zip Code)

HOME PHONE:

EMAIL ADDRESS:

DRIVER'S LICENSE:

State:   

LEGAL RIGHT TO WORK IN
THE UNITED STATES?:

HIGHEST LEVEL OF EDUCATION:
Master's Degree

PREFERENCES

SHIFTS YOU WILL ACCEPT:
Day , Evening , Night , Rotating , Weekends

WHAT TYPE OF JOB ARE YOU LOOKING FOR?
Regular , Temporary , Seasonal

TYPES OF WORK YOU WILL ACCEPT:
Full Time, Part Time, Per Diem

EDUCATION

SCHOOL NAME:
Hanford High School
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■  Yes □  No

■  Yes □  No

■  Yes □  No

LOCATION:(City , State)
RICHLAND, WA

DID YOU GRADUATE? DEGREE RECEIVED:
High School Diploma

WORK EXPERIENCE

DATES:
from March/2024 to Present

EMPLOYER:
Bey Group International

POSITION TITLE:
Vice President

ADDRESS: (Street, City, State, Zip Code):
1 E Erie St Suite 525-2895
Chicago, IL 60611

COMPANY URL:
beygroupintl.com

PHONE NUMBER:
312-469-0085

SUPERVISOR:
Sheik Astin Simmons Bey -
Founder & Chairman

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
10

DUTIES:
*    Establishing strategic partnerships & providing financial resources onboarding
    Restaurant owners & Dispensaries working with InKind Capital & Paysense Inc

    *    Managing 5 Portfolio companies in an Associate Advisory Role with the National
    Business League-US, Reeplay (video-on-demand and live streaming platform), Digital
    Nomad Entertainment (Groundbreaking sci-fi shooter gaming franchise), Coum
    Technologies (Newest One stop shop for the new age music industry) & Midlane Esports
    (A premier destination in Chicago for competitive gaming, social gatherings and community building)
    *    Providing Business Consulting through Advisement,Mentorship & Guidance
    *    Provide Financial Services in Personal, Business, Asset Based Funding, Credit Card
    Liquidation, Stock Loans & Purchase Order Factoring working with BevSpot, High Ticket
    Offer,Eagle Business Credit, National Business Capital & Scandinavian Savings & Loan
    Trust

DATES:
from November/2021 to April/2025

EMPLOYER:
REAP Inc.

POSITION TITLE:
Youth Essentials Coordinator

ADDRESS: (Street, City, State, Zip Code):
10808 NE Halsey St.
Portland, OR 97220

COMPANY URL:
www.reapusa.org

PHONE NUMBER:
(971) 302-6649

SUPERVISOR:
Chauncey Reddix - Youth
Direct Service Manager

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40
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■  Yes □  No

DUTIES:
Accomplishments
    * Built Meaningful Relationships
    * Assistance of Mission Integrity
    * Program Innovation
    * Student Engagement
    * Parent Engagement
    * Teacher Inspiration
    * Admin Inspiration
    * Motivation of Co-workers with Values & Principles toward personal development
    * Grant Writing Skills & Development
    * Event Coordination
    * Project Management

    *    Implementation of Strategic Initiatives
    *    Confidential Data Tracking

REASON FOR LEAVING:
Fired for conducting conflict of interest activities

DATES:
from March/2019 to March/2021

EMPLOYER:
Waste Treatment Completion
Company

POSITION TITLE:
Laborer

ADDRESS: (Street, City, State, Zip Code):
450 Hills St
RICHLAND, WA 9954

COMPANY URL:
betchtel.com

PHONE NUMBER:
509-371-2000

MAY WE CONTACT THIS EMPLOYER?

HOURS PER WEEK:
40

DUTIES:
(Federal Nuclear Vit Plant)

Labor Union Local 348

Accomplishments
    * Earned low level federal security clearance
    * Following OSHA Standards
    * Being a team player with other organizational groups
    * Engaged in Safety protocol training

REASON FOR LEAVING:
Racial tension

CERTIFICATES AND LICENSES

TYPE:
Traditional Health Worker

5/27/26, 10:48 AM OHC - Print Job Application
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DATE ISSUED:
September 2025

EXPIRATION DATE:
September 2028

NUMBER:
114930

ISSUING
AGENCY:
Oregon
Health
Authority

SKILLS

OFFICE SKILLS:
Nothing Entered For This Section

OTHER SKILLS:
Suicide Prevention - Intermediate - 4 years, 5 months

LANGUAGE(S):
Nothing Entered For This Section

SUPPLEMENTAL INFORMATION
Nothing Entered For This Section

REFERENCES

REFERENCE TYPE:
Personal

NAME:
Sheik Kwame Enoch Bey

POSITION:
Minister of Agriculture

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Personal

NAME:
Shannon Spolek Bey

POSITION:
Chief Financial Officer

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Sheik Astin Simmons Bey

POSITION:
President

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:
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REFERENCE TYPE:
Professional

NAME:
Jalen Watson

POSITION:
President

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

Agency - Wide Questions

1. What is your preferred name? If different than name already provided.
Sheik Durrell Kinsey Bey

2. What are you pronouns? Select all that apply.
He, him, his.

3. Are you a current employee of Metro?
No

4. Are you a previous employee of Metro?
No

5. Do you have any relatives working here?
No

6. Would you like to be considered for veterans' preference? In order to be considered for veterans'
preference, you must provide proof of eligibility by submitting a copy of your DD214 or DD215 or NGB
Form 22 indicating your discharge status, e.g., honorable discharge (or other than dishonorable
discharge). Disabled veterans must supply a DD214 or NGB Form 22 and a public employment
preference letter from the US Department of Veterans' Affairs. To be considered for veterans' preference
during the initial round of screening, you must submit the required documentation to the Metro Human
Resources Department no later than 5:00 p.m. on the deadline (closing) date of the recruitment. You
must submit this documentation each time you apply. You may attach the required document(s) to this
application, or you may send the document(s) by e-mail to jobs@oregonmetro.gov (please include the
word "veteran" in the subject line of your e-mail) or by fax to 503-797-1798. Applicants who do not
supply the required documentation will not be given veterans' preference.
No

7. Do you now, or will you in the future require sponsorship for employment visa status (e.g. H-1B visa
status)?
No

8. If you answered 'Yes' to the question above, please specify what type of sponsorship is needed.
n/a
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9. At Metro, we strive to cultivate diversity, advance equity, and practice inclusion in all of its work. This
means attracting and empowering a workforce that is inclusive of a broad range of human qualities.
Workplace diversity is both a moral imperative and a business strength, essential to providing quality
support and services to our region. By clicking on the "Yes" button I agree, should I become an employee
of Metro I will fulfill Metro's core values of public service, excellence, teamwork, respect, innovation, and
sustainability. Builds and maintains positive relationships and contributes to a positive team atmosphere;
engages others in ways that foster respect and trust. Encourages and appreciates diversity in people and
ideas – seeks to understand the perspectives of others. Provides excellent customer service – assists the
public, public officials and agency partners, and other employees in a professional and courteous
manner with the goal of meeting or exceeding expectations. Practices continuous improvement -
researches new possibilities, contributes ideas and stays current in field of work. Demonstrates
sustainable practices in applicable field and generally for resource use and protection. Works assigned
schedule (if applicable) and exhibits regular and predictable attendance. Works in a safe manner and
follows safety policies, practices, and procedures. Complies with Metro and Metro's visitor venues
policies, procedures and applicable work rules, applicable law, and collective bargaining agreements as
appropriate.
Yes

10. Where did you FIRST learn about this opportunity?
Current or previous Metro employee

11. If you answered 'Other' in the question above, please specifically state where you first heard about this
opportunity. Otherwise, enter N/A.
n/a

Job Specific Supplemental Questions

1. Do you reside within the boundaries of Metro?
Yes

2. Period of Residence within the boundaries of Metro: Please form answer in the following answer format:
00 Years/ 00 Months
05 years/05 Months

3. If different from application, list the address or addresses showing 12 months of residence in the
boundaries of Metro. If it is not different, please answer with N/A.
n/a

4. Are you registered to vote?
Yes

5. Please list volunteer or community projects, groups, boards, or civic organizations in which you have
participated.
Equity Committee Member of Centennial School District
Grand Sheik of The Moorish Science Temple of America (Oregon)
Chairman of the Sultanate of Amexem

6. The Council President will begin service immediately upon appointment and serve until the newly
elected Metro Council President takes office in early 2027. If selected, are you available to serve this
term of appointment?
Yes

7. Per Chapter V, Section 19(3) of the Metro Charter, the Council President may not be an elected officer of
the state, city, county or special district (not including school district) during their term of office for Metro.
If selected, are you able to comply with this appointment requirement?
Yes
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8. Can you attend the candidate interviews and public hearing on June 2 at 10:00 a.m., either in-person or
online?
Yes

9. Please certify: I certify that the information I have provided in my application is, to the best of my
knowledge, true and complete. I request and authorize you to disclose to Metro any documents or
information that may be requested. I also authorize you to respond to any inquiry concerning my
background in connection with the application for the position to Metro Council President. I agree to
hold you and your agents and employees harmless from all liability, which could relate in any way to the
disclosure of information or an assessment or opinion of my suitability. I hereby release Metro as well as
those contacted by Metro from any liability or damage, which may result from furnishing the information
requested I hereby certify that I am an elector and resident withing the boundaries of Metro; that I will
have been a resident for a continuous period of at least one year if and when I am selected, and that I am
not an elected official of any other public body other than a school district, or, if an elected official, I will
resign such office prior to appointment. If you certify all statements above, please enter your name in the
space provided. If you certify all statements above, please enter your name in the space provided.
Sheik Durrell Kinsey Bey

By clicking on the 'Accept' button, I certify that the information I have provided in my application or

resume is given freely and is, to the best of my knowledge, true and complete. I understand that any

false or misleading answer or statement will result in my being eliminated from further consideration or

will be sufficient grounds for immediate dismissal at any time. Metro is given authority to contact

present or previous employers and/or academic institutions; I request and authorize you to disclose to

Metro any documents or information that may be requested. I also authorize you to respond to any

inquiry concerning my background in connection with an application for employment. I agree to hold

you and your agents and employees harmless from all liability, which could relate in any way to the

disclosure of information or an assessment or opinion of my suitability for employment, which may be

provided. I hereby release Metro, as well as those contacted by Metro from any liability or damage,

which may result from furnishing the information requested.

This application was submitted by Bey, Durrell, Kinsey

Signature________________________________________________________________

Date_____________________________________________________________________
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■  Yes □  No

EMPLOYMENT APPLICATION

Oregon Metro
600 NE Grand Ave

Portland, Oregon - 97232
http://www.oregonmetro.gov (http://www.oregonmetro.gov)

Ghim, Robert, Dongwhan
Metro Council President

Received: 5/15/26
01:08 PM
For Official Use Only:
QUAL:________
DNQ:_________

□Experience

□Training

□Other:_______

PERSONAL INFORMATION

POSITION TITLE:
Metro Council President

Job Number:
2026-0998-COU

NAME: (Last, First, Middle)
Ghim, Robert, Dongwhan

PERSON ID:

Former Last Name:
Ghim

Date And Month Of Birth:

ADDRESS: (Street, City, State, Zip Code)

HOME PHONE: ALTERNATE PHONE:

EMAIL ADDRESS:

DRIVER'S LICENSE:

State:   

LEGAL RIGHT TO WORK IN
THE UNITED STATES?:

HIGHEST LEVEL OF EDUCATION:
Master's Degree

PREFERENCES

SHIFTS YOU WILL ACCEPT:
Day

WHAT TYPE OF JOB ARE YOU LOOKING FOR?
Regular

TYPES OF WORK YOU WILL ACCEPT:
Full Time

EDUCATION

SCHOOL NAME:
Brown University
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■  Yes □  No

■  Yes □  No

■  Yes □  No

■  Yes □  No

■  Yes □  No

LOCATION:(City , State)
Providence, RI

DID YOU GRADUATE? DEGREE RECEIVED:
Master's

MAJOR/MINOR:
Executive MBA

SCHOOL NAME:
Bryant University

LOCATION:(City , State)
Providence, RI

DID YOU GRADUATE? DEGREE RECEIVED:
Certification

MAJOR/MINOR:
Certified Financial Planner

SCHOOL NAME:
University of Utah

LOCATION:(City , State)
Salt Lake City , UT

DID YOU GRADUATE? DEGREE RECEIVED:
Bachelor's

MAJOR/MINOR:
Naval Engineering/Anthropology

SCHOOL NAME:
IE University

LOCATION:(City , State)
Madrid, IT

DID YOU GRADUATE? DEGREE RECEIVED:
Master's

MAJOR/MINOR:
Global MBA

WORK EXPERIENCE

DATES:
from August/2024 to December/2025

EMPLOYER:
Outreach Inc

POSITION TITLE:
Executive Vice President

ADDRESS: (Street, City, State, Zip Code):
7401 South US Highway 69
Des Moines, IA 50320

COMPANY URL:
www.outreachprogram.org

PHONE NUMBER:
(515) 287-9162

SUPERVISOR:
Scott Hammer - President

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
45
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■  Yes □  No

DUTIES:
Led a Comprehensive Social Enterprise that Fed, Housed, and Educated over 7,000 Children in Africa.
•Managed team activities, tracked metrics, led training, coordinated schedules, and developed strategies to 
improve marketing and donor relations. 
•Built 3 additional schools and 5 dormitories to support a further 1,000 children in Tanzania and Ghana. 
•Improved the efficiency of Porta Doc, a mobile clinic, by adding 5 more units and completing the redesign.
•Patented Water Point, a proprietary water purification system designed for commercialization, aims to generate 
$5 million annually through global licensing.
•Improved the food delivery logistics system's efficiency by 25% through collaboration with international 
organizations focused on preventing food insecurity.
•Led a team of 15 volunteers in fundraising, developing a philanthropy and investment model that attracted 320 
major donors, foundations, corporate partners, and impact investors.

REASON FOR LEAVING:
Completed Interim contract

DATES:
from September/2022 to May/2024

EMPLOYER:
MyStreme

POSITION TITLE:
Interim CEO

ADDRESS: (Street, City, State, Zip Code):
4320 Modoc Road,
Santa Barbara, CA 93110

COMPANY URL:
https://www.mystreme.one/

PHONE NUMBER:
805-380-7731

SUPERVISOR:
John J Lee - Chairman

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
50

DUTIES:
Led the international expansion of an Innovative OTT Content Delivery Startup, integrating AI Technology.
 Retained 1.5 million subscribers, collaborating with the CCO to develop the platform's infrastructure for seamless 
viewing. 
 Secured funding, explored revenue streams, and managed budgets. Established 15 global OTT partnerships and 
11 JVs with content providers across Asia Pacific, the Middle East, and Europe. 
 Led a $100 million Series S funding round in Korea, Singapore, and Taiwan. Set up regional headquarters in 
Seoul, Singapore, London, and Dubai, opening four offices, recruiting 125 staff, and creating financial forecasts, 
budgets, and milestones.
 Developed a plan for $500M in Int’l pre-sales, produced 5 multilingual presentations, and coordinated pre-sales 
activities.  

REASON FOR LEAVING:
Completed interim contract

DATES:
from June/2015 to September/2022

EMPLOYER:
InvestCorp

POSITION TITLE:
CEO/Managing Director

ADDRESS: (Street, City, State, Zip Code):
3100 West Ray Road
Chandler, AZ 85226

COMPANY URL:
http://www.investcorp.com
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■  Yes □  No

PHONE NUMBER:
623-414-5954

SUPERVISOR:
Simon Kwan - EVP, Investcorp

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
340
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DUTIES:
Established & Managed a Green-tech Development & International Management Advisory Company 
 
Led 350 employees, generating $200 million in annual revenue and managing various projects across 15 
countries. Oversaw profitability initiatives, mentored executives, maintained client relationships, and promoted a 
positive workplace culture. 
 
Green Tech Development: Incubated 60+ green-tech startups and acquired 100+ patented IPs. Notable Projects 
Included:
oHanshin Corp: Developed innovative wind turbine technology and finalized a $250 million green energy deal 
with the City of Seoul, promoting sustainable development.
oHakju Technology: Acquired and incubated a SaaS startup in the Green Energy sector. Led customer 
acquisition, retention, scalability, and data security efforts. Sold to SK Technology for $210 million.
oCardinal Solar: Redesigned a solar panel, boosting output by 30% and cutting costs by 20%. Secured licensing 
agreements with 20 manufacturers, generating $310 million in annual revenue. 
oWiltech Energy: Launched an R&D company and created CO2 extraction technology that captures CO2 from 
the atmosphere. Negotiated a $140M licensing agreement with HSD Technologies.
oGlobal Convergence: Founded the Thorium fusion R&D company, merged with a KAIST-affiliated firm, and 
created an Asian marketing strategy to secure $300M through grants and investments.
oCarsonic Tech: Lithium R&D company developed a compact lithium car battery that's 40% smaller, 35% lighter, 
and 25% more efficient. Samsung Electronics acquired it for $350 million.    
 
Municipalities: Provided services in regulatory compliance, intergovernmental relations, budget development, 
capital improvement planning, urban planning, revitalization initiatives, land-use ordinances, labor relations, 
emergency management, and legislative advocacy. Notable accomplishments include: 
oUnderwrote $1.4 billion in bonds and launched 45 public works projects to promote economic growth. 
oNegotiated labor contracts that resulted in average annual savings of $15 million. 
 
Public Housing Authorities: Developed 5-year strategic plans (HUD requirement) for PHAs, setting long-term 
goals that improved PHA scores through collaboration with stakeholders by partnering with the RAB Board and 
Planning Departments.   
oLed the Asset Repositioning strategy, converting more than 300 public housing units to Section 8 contracts to 
secure $560 million in private debt and equity for renovations. 
oAssisted 25 PHAs improve from sub-standard to standard or high performers in 4 areas. 
oFacilitated access for 250 low-income families to commercial spaces, green spaces, and amenities.
 
Non-Profit: Supported 100+ nonprofits; raised $150+ million over 7 years and secured $200 million in grants.
oBuilt high-performing infrastructure for 50+ nonprofits, including data dashboards and KPIs that increased 
efficiency by 30%, enabling rapid growth. Secured $320 million in federal grants and capital funding programs.
oEstablished a diverse Board supporting over 40 nonprofits through open dialogue and fiduciary support. 
oAchieved 25% growth through revenue diversification and infrastructure development. Applied innovative 
strategies and financial management to reduce waste and redundancies by 35%, increasing resilience.  
oImplemented proactive management/Servant Leadership, increasing efficiency by 25% and improving CRM by 
30%.
 
Affordable Housing: Established Community Land Trusts to lower housing costs by removing land from 
speculative markets, providing lower-income families access to housing and amenities. 
oImplemented ADUs to increase land-use flexibility by 30%. Created 12 Cooperatives that enabled residents to 
own and manage properties collectively. 
oDeveloped 12 Tiny Apartments, 45 Co-living spaces, and 7 modular/prefabricated housing subdivisions.   

REASON FOR LEAVING:
Accepted a new position
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■  Yes □  No

■  Yes □  No

DATES:
from July/2011 to May/2015

EMPLOYER:
iCommunication Dynamics

POSITION TITLE:
CEO

ADDRESS: (Street, City, State, Zip Code):
42020 Raspberry Dr
Leesburg, VA 20176

COMPANY URL:
https://icdint.fr/

PHONE NUMBER:
424-400-4317

SUPERVISOR:
John J. Lee, Jr - Chairman

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
73

DUTIES:
Led and Successfully Exited a Multicast Technology R&D Startup Company for $170 million 
•Converted the technical vision into a business strategy by outlining the target audience, market needs, and 
competitive landscape. 
•Promoted innovation in R&D to create multicast applications and led fundraising efforts via investor pitches 
centered on deep-tech and hardware. 
•Led development of IMSE and multicast technology, working with CTO and engineers to ensure alignment. 
•Enabled multicast transmission, reducing bandwidth costs by up to 75%. Developed multi-terabit IP-over-optical 
routers, MPLS, routing, and network management systems. 
•Devised go-to-market strategies to enhance user acquisition, retention, and revenue. Kept an eye on market 
trends, competitors, and feedback to inform strategic choices.
•Valued the intellectual property and emerging technologies at $150 million. 
•Secured $16 million in funding and managed relationships with accredited investors and a private equity group. 
•Revitalized a technology start-up six months early and under budget by $5.5 million. 
•Implemented the exit strategy and successfully sold the company to a Dutch buyer for $170 million.

REASON FOR LEAVING:
IMSE technology and tech team merged into Amcore company

DATES:
from August/2006 to May/2011

EMPLOYER:
AT Kearney Consulting-Korea

POSITION TITLE:
CEO/Managing Director

ADDRESS: (Street, City, State, Zip Code):
Chungdam-dong, Gangnam-gu 91-8
Seoul, IT 135-100

COMPANY URL:
https://www.kearney.com/

PHONE NUMBER:
82-2-541-4370

SUPERVISOR:
Myung Minh - Chairman

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
60

# OF EMPLOYEES SUPERVISED:
410
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■  Yes □  No

DUTIES:
Led AT Kearney East Asian Operations, including South Korea, China, and Japan. 
 
Led a team of 410 staff, generating $220 million per year. Completed 75+ projects across 17 countries. Served as 
a transformation specialist, implementing the “Streamlining Operational Protocol,” a proprietary streamlining and 
re-engineering matrix, to restructure 35 Asian conglomerates. 
 
Notable Projects: 
oGovernment: Led a $350 million, 3-year Cheonggyecheon restoration project for the City of Seoul. Secured $1.6 
billion UN Infrastructure Development Fund for the Provisional Government of East Timor.
oRetail/Franchising: Negotiated a $250 million buyout for Carbonic Corp, a retailer of automotive parts. 
oTelecom: Completed $330 million multi-year OEM for Muyang, an equipment retailer, with SK Telecom. Secured 
$240 million in funding for Smart-tech Semiconductor, securing licensing agreements with Samsung Electronics.
oEntertainment/Sports: Generated $45 million annually by forming a cross-strategic alliance, aligning initiatives, 
and guiding leadership in the entertainment industry.
oFinancial/Investment: Provided buyout resolutions to JP Morgan for a $1.2 billion bid on an NPL portfolio 
sponsored by Korea Asset Management Company. Conducted due diligence on the $600 million acquisition of 
ABS for SK Holdings.  Acquired over $1 billion in CR-REIT securities for Sam Yang Securities.
oTransportation: Streamlined Garuda Airlines' cargo operations, secured a $500 million investment, and 
negotiated the lucrative acquisition of Garuda’s majority debt holdings.
oReal Estate/Hospitality: Led the development of a $640 million beachfront resort community in Jeju Island. 
Conducted a buyout on $450 million in resort and hotel property in Okinawa, Japan. Led the acquisition of the 
Seoul Finance Center for $850 million for Hyosung Hospitality Group. Acquisition strategy for a Southeast Asian 
resort valued at $560 million. 

REASON FOR LEAVING:
accepted new position

DATES:
from April/2000 to July/2006

EMPLOYER:
Dongwha Group Holdings

POSITION TITLE:
VP Strategic Planning

ADDRESS: (Street, City, State, Zip Code):
211 Sejong-ro, Jongro-gu,
Seoul, IT 00000

PHONE NUMBER:
(822) 725-0814

SUPERVISOR:
Kibyung Kim - Chairman

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
60

# OF EMPLOYEES SUPERVISED:
300
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■  Yes □  No

DUTIES:
Led the Strategic Planning Department, a Command & Control division, of an Asian Conglomerate.
 
Led strategic planning for 250 subsidiaries across 22 countries. Managed 50 bottom 20% subsidiaries and the 
performance of their CEOs. Advised the Chairman of the Group on change initiatives that support innovation and 
improvement. 
 
Restructuring: Reduced debt-to-equity ratio from 1200% to 130%, securing $1.3 billion. 
oExecuted $500M in debt swaps, diluting DGH shares by 15%. Raised $700M through property consolidations. 
Led a $750M merger with DFS/LVMH. 
oServed as a special advisor to the South Korean Financial Regulatory Commission for 3 years, developing 
investment policies and regulations.
 
Retail/Franchising: Managed 18 international franchise locations, overseeing over 520 franchises, establishing 4 
distribution centers, and acquiring 7 manufacturing facilities. 
oManaged 11 duty-free outlets across 5 countries, optimizing operations and launching campaigns that increased 
sales by 14%. Identified new markets, developed products, and devised strategies for competitions. 
 
Entertainment & Sports: Managed 3 entertainment agencies and 2 production companies. Oversaw 5 
professional sports teams across various sports owned by the Conglomerate. 
oLed a $240 million acquisition of Blue-Sky management agency, specializing in representing vocalists, actors, 
and athletes. Raised $210 million through private equity to acquire Jang Goon Production Company. 
oGenerated $180 million from developing OTT technology with SK Entertainment, serving over 120 portals. 
Secured a $150 million multi-year contract with Hana Tech for drone development. 
oGenerated $370 million by marketing licensing CW Satellite technology to more than 100 content distributors.   
 
Real Estate/Hospitality: Oversaw the management of $3.2 billion worth of Dongwha real estate holdings. 
oManaged 15 resort communities in Jeju Island, Seoul, Bangkok, Danang, Ho Chi Minh City, Jakarta, and Taipei. 
oAcquired 40 commercial properties valued at $1.5 billion in Okinawa, Phuket, Danang, Bali, and Taipei. 
oManaged 21 Golf Club & Resorts, generated $700 million in annual revenue, with a 14% increase in year-over-
year sales. 
 
Dongwha Foundation: Allocated $40+ million in grants, approved 20+ annual grant requests. 
oDeveloped strategic plans for a hospital and 25 clinics across Southeast Asia. Increased primary health 
initiatives by 200%, significantly closing the care gap for an additional 50,000 families. 
oSupervised Dongmyung University and Dongwha Science and Technology Academy, a K-12 school focused on 
STEM education. Managed 3 vocational schools in computer engineering, semiconductors, and machine 
automation.

REASON FOR LEAVING:
Accepted a new position

DATES:
from April/1997 to March/2000

EMPLOYER:
Asia Pacific Chamber of
Commerce

POSITION TITLE:
Executive Director

ADDRESS: (Street, City, State, Zip Code):
Union Plaza 1136 Union Mall
Honolulu, HI 96813

PHONE NUMBER:
not known

SUPERVISOR:
Alan Cranston - United States
Senator

MAY WE CONTACT THIS
EMPLOYER?
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■  Yes □  No

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
160

DUTIES:
Served as the first Executive Director of an International Governmental Agency 
•Established by the late U.S. Senator Alan Cranston to foster trade, cultural exchange, and democracy across the 
Asia-Pacific region. 
•Guided the Board and committees on policies, programs, and key initiatives, serving as the Chamber's lead 
advocate and spokesperson alongside the Chairperson. 
•Managed membership recruitment, streamlined workflows, reduced manual tasks, and boosted overall 
productivity, enabling staff to focus on high-value activities. 
•Led 150 officers and staff, oversaw 17 regional offices, and generated over $30 million annually from donations, 
contributions, and dues. 
•Partnered with Asian governments to secure an extra $10 million annually. 
•Recruited over 1,200 members and set up 17 branch offices throughout the Asia-Pacific region. 
•Conducted over 45 conferences and seminars, leading to more than 70 joint ventures.  
•Over $560 million in U.S. investments have been directed to the Asia-Pacific region. 
•Secured $165 million to deliver food, medical supplies, and farming equipment for North Korea's 1994 famine.

REASON FOR LEAVING:
Accepted a new position

DATES:
from June/1992 to March/1997

EMPLOYER:
Department of Navy

POSITION TITLE:
Township Administrator

ADDRESS: (Street, City, State, Zip Code):
FPO Chinhae Korea Naval Base
Chinhae, AP 96269

PHONE NUMBER:
82-10-6256-1184

SUPERVISOR:
William Fox - Captain US Navy

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
45

# OF EMPLOYEES SUPERVISED:
350

DUTIES:
Served as a Township Administrator & Head of Park and Recreation at the US Naval Base
•Managed an annual budget of $250 million and supervised over 330 personnel across 6 departments, including 
park & recreation, water/sewer, waste management, security, road maintenance, and Navy exchange retail 
services. 
•Ensured operational accountability by submitting quarterly reports on critical issues and actions to the Base 
Commander. 
•Oversaw and operated 17 facilities, including personnel housing, Officer and Enlisted clubs, theaters, sports 
facilities, and a convention center.
•Planned, organized, directed, and evaluated a wide variety of recreational, social, cultural, and youth 
development programs and events for all age groups, including sports leagues, summer camps, special events, 
and senior activities. Ensured high ethical standards and enforced all health and safety protocols across all 
programs and facilities. 
•I oversaw the management, scheduling, and maintenance of all parks, playgrounds, athletic fields, recreation 
centers, pools, and other related facilities.
•I participated in the negotiation, planning, design, and implementation of capital improvement projects and new 
facility construction.
•Chinhae Naval Base received a high achievement award from the 7th Fleet Commander for establishing a 
“Good Neighbor Policy,' now the Navy’s standard for community relations abroad.
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■  Speak ■  Read ■  Write

Korean

REASON FOR LEAVING:
Accepted a new position

CERTIFICATES AND LICENSES

TYPE:
FINRA License series 7 & 66

DATE ISSUED:
April 2019

EXPIRATION DATE:
May 2022

NUMBER: ISSUING
AGENCY:
FINRA

SKILLS

OFFICE SKILLS:
Typing: 30 WPM

OTHER SKILLS:
administrative management - Expert - 25 years, 10 months
startegic planning - Expert - 25 years, 5 months
project management - Expert - 20 years, 4 months
comparative analytics - Expert - 20 years, 4 months
program management - Expert - 15 years, 7 months
consulting - Expert - 25 years, 7 months
financial management - Expert - 20 years, 5 months
market research - Expert - 28 years, 6 months
mergers and acquisitions - Expert - 17 years, 4 months
proactive leadership - Expert - 25 years, 5 months
team building - Expert - 25 years, 5 months
Budget management - Expert - 25 years, 9 months

LANGUAGE(S):

SUPPLEMENTAL INFORMATION
Additional Information
Fluent in Korean
Military Service
Served as an Officer in the United States Navy for 5 years

REFERENCES

REFERENCE TYPE:
Professional

NAME:
John Lee

POSITION:
CEO

ADDRESS: (Street, City, State, Zip Code)

Santa Barbara, CA

EMAIL ADDRESS: PHONE NUMBER:
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REFERENCE TYPE:
Professional

NAME:
Simon Kwan

POSITION:
EVP, InvestCorp (Retired)

ADDRESS: (Street, City, State, Zip Code)

Singgapore, AP

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Justin Fink

POSITION:

ADDRESS: (Street, City, State, Zip Code)

Phoenix, AZ

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Scott Hammer

POSITION:
President

ADDRESS: (Street, City, State, Zip Code)
7401 South US Highway 69

Des Moines,, IA 50258

EMAIL ADDRESS: PHONE NUMBER:

Agency - Wide Questions

1. What is your preferred name? If different than name already provided.
Robert

2. What are you pronouns? Select all that apply.
He, him, his.

3. Are you a current employee of Metro?
No

4. Are you a previous employee of Metro?
No

5. Do you have any relatives working here?
No
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6. Would you like to be considered for veterans' preference? In order to be considered for veterans'
preference, you must provide proof of eligibility by submitting a copy of your DD214 or DD215 or NGB
Form 22 indicating your discharge status, e.g., honorable discharge (or other than dishonorable
discharge). Disabled veterans must supply a DD214 or NGB Form 22 and a public employment
preference letter from the US Department of Veterans' Affairs. To be considered for veterans' preference
during the initial round of screening, you must submit the required documentation to the Metro Human
Resources Department no later than 5:00 p.m. on the deadline (closing) date of the recruitment. You
must submit this documentation each time you apply. You may attach the required document(s) to this
application, or you may send the document(s) by e-mail to jobs@oregonmetro.gov (please include the
word "veteran" in the subject line of your e-mail) or by fax to 503-797-1798. Applicants who do not
supply the required documentation will not be given veterans' preference.
Yes

7. Do you now, or will you in the future require sponsorship for employment visa status (e.g. H-1B visa
status)?
No

8. If you answered 'Yes' to the question above, please specify what type of sponsorship is needed.
n/a

9. At Metro, we strive to cultivate diversity, advance equity, and practice inclusion in all of its work. This
means attracting and empowering a workforce that is inclusive of a broad range of human qualities.
Workplace diversity is both a moral imperative and a business strength, essential to providing quality
support and services to our region. By clicking on the "Yes" button I agree, should I become an employee
of Metro I will fulfill Metro's core values of public service, excellence, teamwork, respect, innovation, and
sustainability. Builds and maintains positive relationships and contributes to a positive team atmosphere;
engages others in ways that foster respect and trust. Encourages and appreciates diversity in people and
ideas – seeks to understand the perspectives of others. Provides excellent customer service – assists the
public, public officials and agency partners, and other employees in a professional and courteous
manner with the goal of meeting or exceeding expectations. Practices continuous improvement -
researches new possibilities, contributes ideas and stays current in field of work. Demonstrates
sustainable practices in applicable field and generally for resource use and protection. Works assigned
schedule (if applicable) and exhibits regular and predictable attendance. Works in a safe manner and
follows safety policies, practices, and procedures. Complies with Metro and Metro's visitor venues
policies, procedures and applicable work rules, applicable law, and collective bargaining agreements as
appropriate.
Yes

10. Where did you FIRST learn about this opportunity?
LinkedIn

11. If you answered 'Other' in the question above, please specifically state where you first heard about this
opportunity. Otherwise, enter N/A.
n/a

Job Specific Supplemental Questions

1. Do you reside within the boundaries of Metro?
Yes

2. Period of Residence within the boundaries of Metro: Please form answer in the following answer format:
00 Years/ 00 Months
1 year 3 months

3. If different from application, list the address or addresses showing 12 months of residence in the
boundaries of Metro. If it is not different, please answer with N/A.
n/a
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4. Are you registered to vote?
Yes

5. Please list volunteer or community projects, groups, boards, or civic organizations in which you have
participated.
Dongwha Foundation
Asia Pacific Chamber of Commerce
Good Neighbor Initiative in Chinhae
Democracy for Korea Action Committee 
Outreach Prigram

6. The Council President will begin service immediately upon appointment and serve until the newly
elected Metro Council President takes office in early 2027. If selected, are you available to serve this
term of appointment?
Yes

7. Per Chapter V, Section 19(3) of the Metro Charter, the Council President may not be an elected officer of
the state, city, county or special district (not including school district) during their term of office for Metro.
If selected, are you able to comply with this appointment requirement?
Yes

8. Can you attend the candidate interviews and public hearing on June 2 at 10:00 a.m., either in-person or
online?
Yes

9. Please certify: I certify that the information I have provided in my application is, to the best of my
knowledge, true and complete. I request and authorize you to disclose to Metro any documents or
information that may be requested. I also authorize you to respond to any inquiry concerning my
background in connection with the application for the position to Metro Council President. I agree to
hold you and your agents and employees harmless from all liability, which could relate in any way to the
disclosure of information or an assessment or opinion of my suitability. I hereby release Metro as well as
those contacted by Metro from any liability or damage, which may result from furnishing the information
requested I hereby certify that I am an elector and resident withing the boundaries of Metro; that I will
have been a resident for a continuous period of at least one year if and when I am selected, and that I am
not an elected official of any other public body other than a school district, or, if an elected official, I will
resign such office prior to appointment. If you certify all statements above, please enter your name in the
space provided. If you certify all statements above, please enter your name in the space provided.
Robert Ghim

By clicking on the 'Accept' button, I certify that the information I have provided in my application or

resume is given freely and is, to the best of my knowledge, true and complete. I understand that any

false or misleading answer or statement will result in my being eliminated from further consideration or

will be sufficient grounds for immediate dismissal at any time. Metro is given authority to contact

present or previous employers and/or academic institutions; I request and authorize you to disclose to

Metro any documents or information that may be requested. I also authorize you to respond to any

inquiry concerning my background in connection with an application for employment. I agree to hold

you and your agents and employees harmless from all liability, which could relate in any way to the

disclosure of information or an assessment or opinion of my suitability for employment, which may be

provided. I hereby release Metro, as well as those contacted by Metro from any liability or damage,

which may result from furnishing the information requested.
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This application was submitted by Ghim, Robert, Dongwhan

Signature________________________________________________________________

Date_____________________________________________________________________
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■  Yes □  No

EMPLOYMENT APPLICATION

Oregon Metro
600 NE Grand Ave

Portland, Oregon - 97232
http://www.oregonmetro.gov (http://www.oregonmetro.gov)

Gonzalez, Juan, Carlos
Metro Council President

Received: 5/22/26
01:21 PM
For Official Use
Only:
QUAL:________
DNQ:_________

□Experience

□Training

□Other:_______

PERSONAL INFORMATION

POSITION TITLE:
Metro Council President

Job Number:
2026-0998-COU

NAME: (Last, First, Middle)
Gonzalez, Juan, Carlos

PERSON ID:

Date And Month Of Birth:

ADDRESS: (Street, City, State, Zip Code)

HOME PHONE:

EMAIL ADDRESS:

DRIVER'S LICENSE:

State:   

LEGAL RIGHT TO WORK IN
THE UNITED STATES?:

HIGHEST LEVEL OF EDUCATION:
Bachelor's Degree

PREFERENCES

SHIFTS YOU WILL ACCEPT:
Day , Evening , Weekends

WHAT TYPE OF JOB ARE YOU LOOKING FOR?
Regular

TYPES OF WORK YOU WILL ACCEPT:
Full Time

EDUCATION

SCHOOL NAME:
Georgetown University
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■  Yes □  No

■  Yes □  No

■  Yes □  No

■  Yes □  No

LOCATION:(City , State)
Washington, DC

DID YOU GRADUATE? DEGREE RECEIVED:
Bachelor's

MAJOR/MINOR:
Government and Economics

UNITS COMPLETED:
8

SCHOOL NAME:
Forest Grove High School

LOCATION:(City , State)
Forest Grove , OR

DID YOU GRADUATE? DEGREE RECEIVED:
High School Diploma

WORK EXPERIENCE

DATES:
from January/2019 to December/2026

EMPLOYER:
Oregon Metro

POSITION TITLE:
Metro Councilor

ADDRESS: (Street, City, State, Zip Code):
600 NE Grand Avenue
Portland, OR 97006

COMPANY URL:
oregonmetro.gov

PHONE NUMBER:
(503) 806-6650

SUPERVISOR:
N/A - N/A

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
20

DUTIES:
Metro Councilor for District 4

REASON FOR LEAVING:
Running for Metro Council President, not seeking re-election to District Seat

DATES:
from May/2015 to December/2026

EMPLOYER:
Centro Cultural de Washington
County

POSITION TITLE:
Chief Strategy Officer

ADDRESS: (Street, City, State, Zip Code):
1110 North Adair Street
Cornelius, OR 97006

COMPANY URL:
centrocultural.org

PHONE NUMBER:
(503) 359-0446

SUPERVISOR:
Maria Caballero Rubio -
Executive Director

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
5

DUTIES:
Non-Profit Executive focused on organizational strategy, fundraising and capacity building.

REASON FOR LEAVING:
Running for Metro Council President.
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■  Speak ■  Read ■  Write

Spanish

CERTIFICATES AND LICENSES

Nothing Entered For This Section

SKILLS

OFFICE SKILLS:
Typing: 150 WPM

OTHER SKILLS:
Nothing Entered For This Section

LANGUAGE(S):

SUPPLEMENTAL INFORMATION
Honors & Awards
GUSA Summer Fellow, Benjamin A. Gilman Scholar, Newell Opportunity Scholar, American Legion Boys Nation & 
Oregon Boys State 

REFERENCES

REFERENCE TYPE:
Professional

NAME:
Robert Newell

POSITION:
Partner at Davis Wright
Tremaine

ADDRESS: (Street, City, State, Zip Code)

OR

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Maria Rubio

POSITION:
Executive Director

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

Agency - Wide Questions

1. What is your preferred name? If different than name already provided.
Juan Carlos Gonzalez

2. What are you pronouns? Select all that apply.
He, him, his.
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3. Are you a current employee of Metro?
Yes

4. Are you a previous employee of Metro?
Yes

5. Do you have any relatives working here?
No

6. Would you like to be considered for veterans' preference? In order to be considered for veterans'
preference, you must provide proof of eligibility by submitting a copy of your DD214 or DD215 or NGB
Form 22 indicating your discharge status, e.g., honorable discharge (or other than dishonorable
discharge). Disabled veterans must supply a DD214 or NGB Form 22 and a public employment
preference letter from the US Department of Veterans' Affairs. To be considered for veterans' preference
during the initial round of screening, you must submit the required documentation to the Metro Human
Resources Department no later than 5:00 p.m. on the deadline (closing) date of the recruitment. You
must submit this documentation each time you apply. You may attach the required document(s) to this
application, or you may send the document(s) by e-mail to jobs@oregonmetro.gov (please include the
word "veteran" in the subject line of your e-mail) or by fax to 503-797-1798. Applicants who do not
supply the required documentation will not be given veterans' preference.
No

7. Do you now, or will you in the future require sponsorship for employment visa status (e.g. H-1B visa
status)?
No

8. If you answered 'Yes' to the question above, please specify what type of sponsorship is needed.
None

9. At Metro, we strive to cultivate diversity, advance equity, and practice inclusion in all of its work. This
means attracting and empowering a workforce that is inclusive of a broad range of human qualities.
Workplace diversity is both a moral imperative and a business strength, essential to providing quality
support and services to our region. By clicking on the "Yes" button I agree, should I become an employee
of Metro I will fulfill Metro's core values of public service, excellence, teamwork, respect, innovation, and
sustainability. Builds and maintains positive relationships and contributes to a positive team atmosphere;
engages others in ways that foster respect and trust. Encourages and appreciates diversity in people and
ideas – seeks to understand the perspectives of others. Provides excellent customer service – assists the
public, public officials and agency partners, and other employees in a professional and courteous
manner with the goal of meeting or exceeding expectations. Practices continuous improvement -
researches new possibilities, contributes ideas and stays current in field of work. Demonstrates
sustainable practices in applicable field and generally for resource use and protection. Works assigned
schedule (if applicable) and exhibits regular and predictable attendance. Works in a safe manner and
follows safety policies, practices, and procedures. Complies with Metro and Metro's visitor venues
policies, procedures and applicable work rules, applicable law, and collective bargaining agreements as
appropriate.
Yes

10. Where did you FIRST learn about this opportunity?
Current or previous Metro employee

11. If you answered 'Other' in the question above, please specifically state where you first heard about this
opportunity. Otherwise, enter N/A.
N/A

Job Specific Supplemental Questions

1. Do you reside within the boundaries of Metro?
Yes
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2. Period of Residence within the boundaries of Metro: Please form answer in the following answer format:
00 Years/ 00 Months
33 years / 09 months

3. If different from application, list the address or addresses showing 12 months of residence in the
boundaries of Metro. If it is not different, please answer with N/A.
N/A

4. Are you registered to vote?
Yes

5. Please list volunteer or community projects, groups, boards, or civic organizations in which you have
participated.
Former Chair - JPACT
Chair - Regional Policy and Oversight Committee on SHS
Board of Directors - Sport Oregon
Board of Directors - Westside Economic Alliance
Board of Directors - Nature for All PAC
Board of Trustees - Tuality Hospital Facilities Authority
Member - Latino Policy Council of Washington County
Former Board of Directors - UnidosUS
Former Board of Directors - Washington County County Ignite

6. The Council President will begin service immediately upon appointment and serve until the newly
elected Metro Council President takes office in early 2027. If selected, are you available to serve this
term of appointment?
Yes

7. Per Chapter V, Section 19(3) of the Metro Charter, the Council President may not be an elected officer of
the state, city, county or special district (not including school district) during their term of office for Metro.
If selected, are you able to comply with this appointment requirement?
Yes

8. Can you attend the candidate interviews and public hearing on June 2 at 10:00 a.m., either in-person or
online?
Yes

9. Please certify: I certify that the information I have provided in my application is, to the best of my
knowledge, true and complete. I request and authorize you to disclose to Metro any documents or
information that may be requested. I also authorize you to respond to any inquiry concerning my
background in connection with the application for the position to Metro Council President. I agree to
hold you and your agents and employees harmless from all liability, which could relate in any way to the
disclosure of information or an assessment or opinion of my suitability. I hereby release Metro as well as
those contacted by Metro from any liability or damage, which may result from furnishing the information
requested I hereby certify that I am an elector and resident withing the boundaries of Metro; that I will
have been a resident for a continuous period of at least one year if and when I am selected, and that I am
not an elected official of any other public body other than a school district, or, if an elected official, I will
resign such office prior to appointment. If you certify all statements above, please enter your name in the
space provided. If you certify all statements above, please enter your name in the space provided.
Juan Carlos Gonzalez

By clicking on the 'Accept' button, I certify that the information I have provided in my application or

resume is given freely and is, to the best of my knowledge, true and complete. I understand that any

false or misleading answer or statement will result in my being eliminated from further consideration or

will be sufficient grounds for immediate dismissal at any time. Metro is given authority to contact
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present or previous employers and/or academic institutions; I request and authorize you to disclose to

Metro any documents or information that may be requested. I also authorize you to respond to any

inquiry concerning my background in connection with an application for employment. I agree to hold

you and your agents and employees harmless from all liability, which could relate in any way to the

disclosure of information or an assessment or opinion of my suitability for employment, which may be

provided. I hereby release Metro, as well as those contacted by Metro from any liability or damage,

which may result from furnishing the information requested.

This application was submitted by Gonzalez, Juan, Carlos

Signature________________________________________________________________

Date_____________________________________________________________________
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■  Yes □  No

EMPLOYMENT APPLICATION

Oregon Metro
600 NE Grand Ave

Portland, Oregon - 97232
http://www.oregonmetro.gov (http://www.oregonmetro.gov)

Reischman, Dustin, J
Metro Council President

Received: 5/13/26
09:42 AM
For Official Use
Only:
QUAL:________
DNQ:_________

□Experience

□Training

□Other:_______

PERSONAL INFORMATION

POSITION TITLE:
Metro Council President

Job Number:
2026-0998-COU

NAME: (Last, First, Middle)
Reischman, Dustin, J

PERSON ID:

Former Last Name:
None

Date And Month Of Birth:

ADDRESS: (Street, City, State, Zip Code)

HOME PHONE: ALTERNATE PHONE:

EMAIL ADDRESS:

DRIVER'S LICENSE:

State:   

LEGAL RIGHT TO WORK IN
THE UNITED STATES?:

HIGHEST LEVEL OF EDUCATION:
Master's Degree

PREFERENCES

SHIFTS YOU WILL ACCEPT:
Day , Evening , Night , Rotating , Weekends , On Call (as needed)

WHAT TYPE OF JOB ARE YOU LOOKING FOR?
Regular

TYPES OF WORK YOU WILL ACCEPT:
Full Time

EDUCATION

SCHOOL NAME:
WGU
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■  Yes □  No

■  Yes □  No

□  Yes ■  No

LOCATION:(City , State)
Salt Lake City, UT

DID YOU GRADUATE? DEGREE RECEIVED:
Master's

MAJOR/MINOR:
Strategic Management

UNITS COMPLETED:
33

SCHOOL NAME:
Washington State University

LOCATION:(City , State)
Pullman, WA

DID YOU GRADUATE? DEGREE RECEIVED:
Bachelor's

MAJOR/MINOR:
Philosophy

UNITS COMPLETED:
150

WORK EXPERIENCE

DATES:
from February/2022 to December/2025

EMPLOYER:
Department of Energy

POSITION TITLE:
Management and Program
Analyst-Budget

ADDRESS: (Street, City, State, Zip Code):
3200 Innovation Blvd
Richland, WA 99330

PHONE NUMBER:
(509) 335-0000

SUPERVISOR:
Ryan Kilbury - Director of
Business Ops.

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

DUTIES:
Administering the Management and Operating (M&O) performance-based contract assuring terms and 
conditions are met by analyzing and evaluating the effectiveness and efficiency of contracts. Current job 
responsibilities include providing Federal oversight of the Budget, Financial, and Sales Management systems at 
PNNL. Activities include evaluating contractor compliance with contract requirements and the effectiveness of 
specific programs within my purview. Ensure appropriate communication and coordination between DOE-PNSO 
and the contractor (Battelle) in my responsible areas. Coordinated the PNSO Program Direction dollars (i.e., 
travel, supplies, salaries, AV services, support service funding). Also, participate in work team activities related to 
Minor construction and A-123 activities.

REASON FOR LEAVING:
Job will be in-person 06/2022 and I cannot relocate.

DATES:
from July/2019 to September/2021

EMPLOYER:
PacifiCorp

POSITION TITLE:
RT Energy Trader

ADDRESS: (Street, City, State, Zip Code):
825 NE Multnomah
Portland, OR 97222
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□  Yes ■  No

■  Yes □  No

PHONE NUMBER:
(503) 813-5300

SUPERVISOR:
Tom Burns - Director, Energy
Supply Management

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

DUTIES:
Working with a diverse team to optimize load while minimizing time waste and meeting goals. Commodity 
trading with understanding of cost, profit and margin. Understanding our portfolio, resource adequacy plan, and 
our reliability-based programs.
• Worked towards utilizing load lines for maximum efficiency.
• Understanding the electrical utility grid and working towards obtaining NERC certification. 
• Working with stakeholders and other utilities to meet demand needs.
• CAISO, OATI and IAM experience
• Trained new associates in real-time trading best practices
• Encouraging profitability while decreasing loss for our customers.
• Understands CRT (Columbia River Treaty) and PNCA (Pacific Northwest Coordination Agreement)

EIM and CAISO knowledge and experience. 
Knowledge and utilization of NERC and FERC compliance and regulations.

REASON FOR LEAVING:
Better benefits 

DATES:
from July/2018 to February/2019

EMPLOYER:
Fedex

POSITION TITLE:
Operations Manager

ADDRESS: (Street, City, State, Zip Code):
555 Federal Way
Central Point, OR 97502

PHONE NUMBER:
541.665.6068

SUPERVISOR:
Cindy Lawton - Senior
Supervisor

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
25

# OF EMPLOYEES SUPERVISED:
25

DUTIES:
Leading outbound operations from 5 pm to 8 pm. Maximizing demand and output lines within the supply chain 
while leading a team of 30 individuals. Needing to leave due to low hours Championed safety-first culture and 
was trained in OSHA and First-Aid requirements which included the use of AED device. 

REASON FOR LEAVING:
A great job with benefits but the hours are limited. 

DATES:
from January/2018 to May/2018

EMPLOYER:
Harry & David

POSITION TITLE:
Transportation System Analyst

ADDRESS: (Street, City, State, Zip Code):
2500 S. Pacific Hwy.
Medford, OR 97501
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■  Yes □  No

■  Yes □  No

PHONE NUMBER:
877-322-1200

SUPERVISOR:
Michael Johnson -
Transportation Systems Analyst

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

DUTIES:
The main focus of my job was to document and create a job description for an individual who was on long-term 
medical leave as there was no documentation for the position. This was a living document that included helpful 
information, a road map for tasks, and server accesses to complete this job successfully. This document was 
handed off at the end of my employment with Harry & David.

Conducting contractual analysis with our vendors to ensure compliance and to create a management system 
that encouraged ease of use and to maintain company standards. This project was given to me by the Vice 
President of Transportation in New York. I created a contract management program that utilized a digital filing 
system and the administration of service contracts. This was eventually passed on to him for his use as my 
position was a temporary role. 

Conduct informational gathering with various department shareholders and analyze program effectiveness 
within the Transportation Department and to recommend appropriate action with my management staff. I 
developed and maintained a working relationship with others that encouraged better solutions for our products 
and services. We also had to be mindful of Canadian regulations and to ensure compliance with US 
transportation guidelines and rules. Being able to research and develop recommendations to the management 
staff on appropriate steps for a particular issue. 

I also compiled data analysis  to ensure timely deliveries. Load-building splits, fuel surcharging, demand and 
historical forecasting. This included making recommendations to help maintain transportations annual budget. 

REASON FOR LEAVING:
Contracted position 

DATES:
from March/2017 to November/2017

EMPLOYER:
GM Financial

POSITION TITLE:
Dealer Account Manager

ADDRESS: (Street, City, State, Zip Code):
801 Cherry St.
Fort Worth, TX 76102

COMPANY URL:
gmfinancial.com

PHONE NUMBER:
817-302-7000

SUPERVISOR:
Robert Cole - Regional Sales
Manager

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40
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■  Yes □  No

DUTIES:
Purpose of the position was to develop and smooth dealer relations in the territory, gain floorplans and increase 
overall penetration with application flow. This was a success due to hard work and a great team. We worked as a 
unit to increase application flow by 5%, encouraged more captive lending and I obtained one Floorplan with 
more potential conquests in the coming months.

I planned, organized and managed the development, implementation and on-going relationships with 
stakeholders of dealers in Oregon and Northern California. Providing leadership, training and support to various 
staff members at each organization while using various leadership techniques to achieve the desired results. 
Acted as an expert in compliance with state, local and federal laws to reduce risk and increase revenue flow for 
each dealer. 

As the key liaison, I analyzed program effectiveness, recommended appropriate action and improvement to their 
services or operation. Developing and submitting regular correspondence with dealers and GM Financial 
leadership. Was the direct participant with any resolution of complaints and mindful of sensitive information, 
complex inquiries or service issues. My experience with complaint resolution was developed through customer 
service activities at Sears from 2005-2012 as a Customer Service Professional. 

With each dealer, I created coordinated documents that encouraged a guideline for interaction and important 
things to know. As I regularly interacted with service contracts, loan documents or funding issues, having an 
active participant is crucial to creating relationships and being able to overcome objectives with shareholders, 
employees or stakeholders as well. 

REASON FOR LEAVING:
High territorial costs forced the layoff.

DATES:
from November/2015 to March/2017

EMPLOYER:
Toppenish Meridian Lodge
#178

POSITION TITLE:
Marketing Director

ADDRESS: (Street, City, State, Zip Code):
10 s 3rd
Toppenish, WA 98942

PHONE NUMBER:
(509) 480-1058

SUPERVISOR:
None - None

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
5
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■  Yes □  No

DUTIES:
Volunteer Director of Marketing and Community Engagement. Successfully conducted community outreach, 
fundraisers, events and marketing campaigns for the group to increase brand awareness. 

One community outreach project worth mentioning was working with the Toppenish School District to establish a 
Bikes-for-Books program for elementary school students to encourage reading and physical fitness. I was able to 
develop and maintain working relationships with public officials and create a program management plan for the 
operation of this program while being in compliance with local and federal regulation. I was the key liaison for 
this program drain my time as director, and it was an overall success. The lodge has gained a 150% YTD increase 
in community awareness and favor towards the organization. 

As with any program, having regular and timely attendance it is crucial to setting the standard of operational 
effectiveness. I managed and maintained the coordination of this program because of my efficient and effective 
operation while keeping in our current needs assessment and organizational limitations. Of course, with this 
particular project the real benefit was being able to give bikes for books read in a given year. 

REASON FOR LEAVING:
Volunteer position. 

DATES:
from September/2015 to March/2017

EMPLOYER:
Caregiver

POSITION TITLE:
Caregiver

ADDRESS: (Street, City, State, Zip Code):
4239 Thorp Road
Moxee, WA 98936

PHONE NUMBER:
(509) 480-1058

SUPERVISOR:
None - None

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
1

DUTIES:
I was the chief caregiver of a family member. This position allowed me to created a record-keeping system for 
her care, developing working relationships with staff, and work all hours. In all of my jobs listed until this point, 
the standard for attendance was all hours availability. 

Managing an on-going needs assessment and prioritized tasks for the betterment of her well-being. I actively did 
research on legislative activities, legal requirements, and ordinances during this time. 

I was coordinating schedules and overseeing all activities for daily operation. By effectively planning, organizing 
and managing the development, implementation and on-going operation of many programs around her care, I 
was able to use my skillset gained to this point to decrease operating costs while income was stagnant. I was 
also a property manager. 

REASON FOR LEAVING:
She was doing better and I was able to move on to new opportunities.

DATES:
from September/2013 to September/2015

EMPLOYER:
Acacia Fraternity at Oregon
State University

POSITION TITLE:
Operations Manager
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■  Yes □  No

ADDRESS: (Street, City, State, Zip Code):
2857 NW Van Buren Ave
Corvallis, OR 97330

PHONE NUMBER:
503-702-9920

SUPERVISOR:
Martin McKnight - Corporation
Board President

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
50

DUTIES:
In late 2013, I was contacted to join the alumni organization of the OSU Chapter of Acacia based on my prior 
successes with the WSU chapter and the IFC at WSU. As Operations Manager, my job was to re-establish the 
organization back to prosperity while decreasing costs and increasing revenue. This was a position that focused 
on administration, organizational development, finance and recruitment. My first task was to observe the 
organizational structure, set priorities and create a plan that encouraged stakeholder participation along with the 
greater community. Through the knowledge and ability of the practices of public administration, program 
management and leadership gained to this point, I was able to work with the organization to understand and 
prioritize their most pressing issues. This allowed for creating additional opportunities with local governmental 
entities such as: The College Hill Historical District, Corvallis Police and Fire Departments, Benton County (OR) 
Sheriff's Department and Oregon State University. These organizations proved to be outstanding partners in 
creating external opportunities for the organization while encouraging open dialogue that motivated the 
members to actively work to find solutions with some of their organizational issues. I also volunteered during this 
time with the Benton County Sheriff's Department and the American Red Cross. I also created a development 
plan for the elected leaders of the chapter to develop their leadership skills and foster an environment that is 
effective and purpose-based. From community outreach plans with the American Red Cross to host blood drives 
or community-based projects that showcased the organization's care and compassion, our goal was always 
community service. 
My second task was to develop a financial plan that increased revenue while decreasing operational costs. This 
was completed and prioritized due to discovering an IRS tax debt the organization owed. Through my effective 
communication and knowledge of the law, I was able to relieve the debt owed and created a management 
program that is still being followed today. My third task was to increase recruitment and to develop the 
membership using established leadership ideals while tracking their progress in a benchmark form. This allowed 
for active participation, constructive feedback and the evaluation of the progress being made. My understanding 
of modern leadership and supervisory techniques gained since 2007, I was able to be fair and diligent in my 
evaluation of their performance. This allowed for open communication and dialogue, which was missing from the 
organization. I developed and maintained a record system, which was eventually sent to the corporation board 
for their approval and guidance. Through all of these tasks, my primary goal was to analyze program 
effectiveness and recommend appropriate action to the existing structure while recommending new options 
when needed. Because of this function, I was able to achieve my MBA as this organization served as my 
Strategic Management Capstone project.
In addition, I worked to manage the property, updated it's physical plant and worked with outside interest groups 
(historic association and city of Corvallis) to meet requirements and local ordinances. 

REASON FOR LEAVING:
Project was successfully completed and my family needed assistance.

DATES:
from February/2005 to August/2012

EMPLOYER:
Sears

POSITION TITLE:
Customer Service Professional

ADDRESS: (Street, City, State, Zip Code):
9 E. Valley Mall Blvd
Union Gap, WA 98903
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□  Yes ■  No

□  Yes ■  No

PHONE NUMBER:
(509) 576-9200

SUPERVISOR:
Becky West - Asm

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
20

DUTIES:
My first non-agricultural job was with Sears from 2005-2012 where I received many accommodations for 
customer service, warranty sales and building a customer base. My ability to retain product data and sku’s is 
very-well known by my former managers.
I was able to volunteer with Toastmasters, a public speaking non-profit which allowed me to hone several 
leadership skills and hold leadership positions from 2007-2011. I worked off and on with Sears during this 
timeframe where I regularly communicated effectively to the public in presentations that were technical, complex 
and sometimes, even a little controversial due to the current business environment. My ability to communicate 
effectively with the general public and create relationships allowed me to excel at my job while going to school 
and maintaining other types of employment opportunities in Pullman, WA. I was able to provide judgment and 
discretion to customer issues and complaints while finding solutions and resolving problems within policy and 
regulation that may have been company or locally regulated. I also trained and developed coworkers on the 
practices, principals and techniques of products, communication standards and organizational programs 
designed to encourage them to set work priorities and meet them. I also evaluated coworkers for their progress 
and worked with management to set goals to achieve success.

REASON FOR LEAVING:
Didn't receive promotion.

DATES:
from January/2010 to August/2010

EMPLOYER:
Washington State University

POSITION TITLE:
Interfraternity Council

ADDRESS: (Street, City, State, Zip Code):
Cub
Pullman, WA 99164

PHONE NUMBER:
509-335-0000

SUPERVISOR:
None - Nonexistent

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
15
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■  Yes □  No

DUTIES:
As Director of Public Relations for the Interfraternity Council at WSU (elected position), I acted as a community 
liaison on behalf of  the member organizations during many meetings with shareholders and community 
agencies. This role was active with developing a working relationship with local law enforcement, fire 
departments and EMT's in the greater Pullman area. By establishing these working relationships, we were able to 
develop a comprehensive emergency plan that encouraged open dialogue with our member organizations while 
being compliant with local laws, state laws and the regulations of each organization helping to keep students 
safe. 

I worked with our university officials to plan and organize the development, implementation and operation of 
several programs designed to increase our presence within the greater university community and the City of 
Pullman. This included increasing our management activities for the member organization's public relations 
managers and encouraged a strategy that enabled growth within a benchmark system. I provided extra 
leadership and fostered advice when needed. We coordinated our activities to capitalize on investment while 
reducing overall operating costs. 

I also worked on a digital presence, recruitment brochure (redesign),  and rebranding the organization to better 
represent the community. These were multi-staged planning activities that were eventually succeeded. Most of 
the projects listed were data extensive and I was actively reconciling competing interests of governmental 
entities, community organizations, service providers and public representatives. Leading to a major component 
that was learned in this position was to provide leadership and advice to those who do not report to you. 

This was a challenging position that allowed for growth within the community we represented.

REASON FOR LEAVING:
Elected position. 

DATES:
from September/2008 to January/2010

EMPLOYER:
Acacia Fraternity at
Washington State University

POSITION TITLE:
Founder and President of
Chapter

ADDRESS: (Street, City, State, Zip Code):
835 NE B St.
Pullman, WA 99163

PHONE NUMBER:
509-480-1058

SUPERVISOR:
Jed Morris - Corporation Board
President

MAY WE CONTACT THIS
EMPLOYER?

HOURS PER WEEK:
40

# OF EMPLOYEES SUPERVISED:
30
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DUTIES:
This volunteer position (Chapter President) was afforded to me by the active participants of the fraternal 
organization due to my prior leadership roles with Toastmasters and my ability to lead individuals, strategically 
build the organization, and create social opportunities that guided the first few years of this organization. 

As with any organization, the ability to set work priorities is paramount to the overall success of the daily 
operational standards. Through cross-functional teams I was able to capitalize on the limited membership and 
deliver goals that met our corporation board's mission. This included setting work schedules, tasks and 
establishing a needs assessment that focused on internal and external activities. One external activity worth 
noting is our beautification and clean up projects around the College Hill neighborhood and beautification of our 
physical plant. This allowed for the organization to experience our place within the community while partnering 
with other similar organizations to meet our goals. That being said, we acted within all applicable local codes and 
were in compliance with WSU's standards. 

For the first year, I also set the budget and compiled monthly teleconference reports to the alumni association for 
their guidance and input. These two documents were established through budget development, monitoring the 
progress of our accounts receivable and evaluating our organizational development with clear benchmarks to 
achieve. I also contractually established our policies and procedures for organizational operation which ensured 
compliance with local and state laws, rules and regulations. 

I planned and organized several small programs in this role including management activities within several 
program areas during and after the role was vacated in 2009. 

As my time in the position was nearing it's end, I set forth a succession plan that built upon our policies and 
procedures, risk management and organizational development which recommended further action and controls 
that encouraged long-term success. Because of the clear program groundwork developed during my time with 
the organization, Acacia at Washington State University is still operating efficiently and is looking to expand with 
a capitol project in the near future. 

REASON FOR LEAVING:
It was time to put into place a succession plan for the overall benefit of the chapter and organizational 
development. 

CERTIFICATES AND LICENSES

TYPE:
Competent Communicator

DATE ISSUED:
June 2006

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Bioethics

DATE ISSUED:
June 2011

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Ethics

DATE ISSUED:
June 2011

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:
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TYPE:
Disaster Services: An Overview

DATE ISSUED:
June 2014

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
International Humanitarian Law

DATE ISSUED:
June 2014

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Logistics: Supply Fundamentals

DATE ISSUED:
June 2014

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Government Operations Fundamentals: Liaison

DATE ISSUED:
June 2014

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Bulk Distribution

DATE ISSUED:
June 2014

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Disaster Action Team: Training and Overview

DATE ISSUED:
June 2014

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Citizens Academy

DATE ISSUED:
April 2015

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
Lean Certification

DATE ISSUED:
November 2012

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:

TYPE:
ICS-100
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DATE ISSUED:
March 2018

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:
FEMA

TYPE:
ICS-200

DATE ISSUED:
March 2018

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:
FEMA

TYPE:
ICS-700

DATE ISSUED:
March 2018

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:
FEMA

TYPE:
ICS-800

DATE ISSUED:
March 2018

EXPIRATION DATE:
No expiration

NUMBER: ISSUING
AGENCY:
FEMA

TYPE:
PMP

DATE ISSUED:
September 2025

EXPIRATION DATE:
December 2026

NUMBER: ISSUING
AGENCY:

SKILLS

OFFICE SKILLS:
Typing: 52 WPM

OTHER SKILLS:
Risk Management - Expert - 8 years, 5 months
ADA - Expert - 25 years, 8 months

LANGUAGE(S):
Nothing Entered For This Section

SUPPLEMENTAL INFORMATION
Volunteer Experience
Benton County (Oregon) Sheriff Department June 2014 – Sept 2015

Volunteer with the Benton County Sheriff's office. Completing file management, human resources-related 
paperwork and speed trailer deliveries for residents in the county. I also kept up-to-date on all law enforcement 
training and guidelines. It was a great opportunity. 

REFERENCES
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REFERENCE TYPE:
Professional

NAME:
Michael Johnson

POSITION:

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Robert Cole

POSITION:

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Becky West

POSITION:

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

REFERENCE TYPE:
Professional

NAME:
Janice Bacon

POSITION:

ADDRESS: (Street, City, State, Zip Code)

EMAIL ADDRESS: PHONE NUMBER:

Agency - Wide Questions

1. What is your preferred name? If different than name already provided.
N/A

2. What are you pronouns? Select all that apply.
He, him, his.

3. Are you a current employee of Metro?
No

4. Are you a previous employee of Metro?
No
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5. Do you have any relatives working here?
No

6. Would you like to be considered for veterans' preference? In order to be considered for veterans'
preference, you must provide proof of eligibility by submitting a copy of your DD214 or DD215 or NGB
Form 22 indicating your discharge status, e.g., honorable discharge (or other than dishonorable
discharge). Disabled veterans must supply a DD214 or NGB Form 22 and a public employment
preference letter from the US Department of Veterans' Affairs. To be considered for veterans' preference
during the initial round of screening, you must submit the required documentation to the Metro Human
Resources Department no later than 5:00 p.m. on the deadline (closing) date of the recruitment. You
must submit this documentation each time you apply. You may attach the required document(s) to this
application, or you may send the document(s) by e-mail to jobs@oregonmetro.gov (please include the
word "veteran" in the subject line of your e-mail) or by fax to 503-797-1798. Applicants who do not
supply the required documentation will not be given veterans' preference.
No

7. Do you now, or will you in the future require sponsorship for employment visa status (e.g. H-1B visa
status)?
No

8. If you answered 'Yes' to the question above, please specify what type of sponsorship is needed.
N/A

9. At Metro, we strive to cultivate diversity, advance equity, and practice inclusion in all of its work. This
means attracting and empowering a workforce that is inclusive of a broad range of human qualities.
Workplace diversity is both a moral imperative and a business strength, essential to providing quality
support and services to our region. By clicking on the "Yes" button I agree, should I become an employee
of Metro I will fulfill Metro's core values of public service, excellence, teamwork, respect, innovation, and
sustainability. Builds and maintains positive relationships and contributes to a positive team atmosphere;
engages others in ways that foster respect and trust. Encourages and appreciates diversity in people and
ideas – seeks to understand the perspectives of others. Provides excellent customer service – assists the
public, public officials and agency partners, and other employees in a professional and courteous
manner with the goal of meeting or exceeding expectations. Practices continuous improvement -
researches new possibilities, contributes ideas and stays current in field of work. Demonstrates
sustainable practices in applicable field and generally for resource use and protection. Works assigned
schedule (if applicable) and exhibits regular and predictable attendance. Works in a safe manner and
follows safety policies, practices, and procedures. Complies with Metro and Metro's visitor venues
policies, procedures and applicable work rules, applicable law, and collective bargaining agreements as
appropriate.
Yes

10. Where did you FIRST learn about this opportunity?
Metro job alert email

11. If you answered 'Other' in the question above, please specifically state where you first heard about this
opportunity. Otherwise, enter N/A.
N/A

Job Specific Supplemental Questions

1. Do you reside within the boundaries of Metro?
Yes

2. Period of Residence within the boundaries of Metro: Please form answer in the following answer format:
00 Years/ 00 Months
06 Years/ 03 Months
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3. If different from application, list the address or addresses showing 12 months of residence in the
boundaries of Metro. If it is not different, please answer with N/A.
N/A

4. Are you registered to vote?
Yes

5. Please list volunteer or community projects, groups, boards, or civic organizations in which you have
participated.
American Red Cross Blood Services Board and volunteer.

American Red Cross Disaster Relief warming shelters in PDX.

Toastmasters International as Division and Area Governor.

United Cerebral Palsy Volunteer for data and fitness videos for those living with Cerebral Palsy like myself.

6. The Council President will begin service immediately upon appointment and serve until the newly
elected Metro Council President takes office in early 2027. If selected, are you available to serve this
term of appointment?
Yes

7. Per Chapter V, Section 19(3) of the Metro Charter, the Council President may not be an elected officer of
the state, city, county or special district (not including school district) during their term of office for Metro.
If selected, are you able to comply with this appointment requirement?
Yes

8. Can you attend the candidate interviews and public hearing on June 2 at 10:00 a.m., either in-person or
online?
Yes

9. Please certify: I certify that the information I have provided in my application is, to the best of my
knowledge, true and complete. I request and authorize you to disclose to Metro any documents or
information that may be requested. I also authorize you to respond to any inquiry concerning my
background in connection with the application for the position to Metro Council President. I agree to
hold you and your agents and employees harmless from all liability, which could relate in any way to the
disclosure of information or an assessment or opinion of my suitability. I hereby release Metro as well as
those contacted by Metro from any liability or damage, which may result from furnishing the information
requested I hereby certify that I am an elector and resident withing the boundaries of Metro; that I will
have been a resident for a continuous period of at least one year if and when I am selected, and that I am
not an elected official of any other public body other than a school district, or, if an elected official, I will
resign such office prior to appointment. If you certify all statements above, please enter your name in the
space provided. If you certify all statements above, please enter your name in the space provided.
Dustin Reischman

By clicking on the 'Accept' button, I certify that the information I have provided in my application or

resume is given freely and is, to the best of my knowledge, true and complete. I understand that any

false or misleading answer or statement will result in my being eliminated from further consideration or

will be sufficient grounds for immediate dismissal at any time. Metro is given authority to contact

present or previous employers and/or academic institutions; I request and authorize you to disclose to

Metro any documents or information that may be requested. I also authorize you to respond to any

inquiry concerning my background in connection with an application for employment. I agree to hold

you and your agents and employees harmless from all liability, which could relate in any way to the
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disclosure of information or an assessment or opinion of my suitability for employment, which may be

provided. I hereby release Metro, as well as those contacted by Metro from any liability or damage,

which may result from furnishing the information requested.

This application was submitted by Reischman, Dustin, J

Signature________________________________________________________________

Date_____________________________________________________________________
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